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JobKeeper extended - to a point

The Government has announced that JobKeeper will be extended beyond September – but with some significant 
(post September) modifications.

In particular these modifications are:

• After 27 September 2020, the JobKeeper flat rate payment will be reduced from $1500 per fortnight to $1200.

• There will also be a lower payment of $750 a fortnight for those working less than 20 hours a week.  
The 20 hours per week is tested based on the actual hours worked during February 2020 – with the 
Commissioner for Taxation likely to develop alternative tests where those hours are not representative of 
normal working hours (eg the employee was ill or on leave).

• After 4 January 2021 – the rate will fall to $1,000 per fortnight for the flat rate or $650 per fortnight for those 
doing less than 20 hours per week.

• From 28 September 2020, employers seeking to claim JobKeeper Payments will be required to reassess 
their eligibility for the JobKeeper extension with reference to their actual turnover for the June 2020 and 
September 2020 quarters.  Employers must have suffered a 30% (or 15% or 50% where applicable) decline in 
turnover for BOTH of these quarters to be eligible to stay in the program after 27 September 2020.   This will 
render employees eligible until 4 January 2021.   

• Eligibility beyond 4 January 2021 will require employers to demonstrate the requisite turnover decline for 
each of the June, September, and December quarters.

• The program will now end on 28 March 2021. 

Our comment:
JobKeeper in its current form was introduced by the Government under the auspices of speed and simplicity in order 
to provide support to the economy during the initial stages of Covid.  Clearly, the extension is intended to be more 
targeted and to overcome any disincentives for employers and employees to reengage in a productive manner.

It is important to note that if a business does not meet the re-testing criteria – this does NOT impact on their 
entitlement to JobKeeper up until 27 September 2020 under the existing program.

At first glance, a number of practical implications arise from the revised proposal, in particular:

• Clearly the extended JobKeeper rules will result in increased complexity in terms of employers needing to validate 
their eligibility to the scheme and the varying rates of JobKeeper payments that will be required to be made.

• The various test and nomination dates in so far as they require employers to satisfy the decline in turnover 
test for the September and December quarters fall well before the ordinary time for lodging the BAS for 
those quarters. It will not be possible for employers to understand their entitlements without completing 
the relevant BAS, at least to the point where the turnover decline can be reliably calculated. This will be 
particularly problematical over the Christmas period.

• The lower rates being received by JobKeeper participants may cause them to formally resign and move 
either to other employment or, after appropriate wait times, to the Social Security network – noting that 
contemporaneous with the JobKeeper changes, the Jobseeker supplements will be wound back.  
We recommend that employers will need to be prepared for the funding requirements of leave payouts etc as 
well as business disruption should they experience significant staff turnover.

• Unfortunately, there will be some businesses that will not survive with the reduced support of Jobkeeper 
2.0 compared to the current program.  The ongoing need to assess business viability, and the need to ensure 
adequate management of cash flow and credit exposures, will now be all the more critical.
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Disclaimer
The information contained in this document is of a general nature and is not intended to address the objectives, financial situation or needs of any 
particular individual or entity. It is provided for information purposes only and does not constitute, nor should it be regarded in any manner whatsoever, 
as advice and is not intended to influence a person in making a decision, including, if applicable, in relation to any financial product or an interest in a 
financial product. Although we endeavour to provide accurate and timely information, there can be no guarantee that such information is accurate as 
of the date it is received or that it will continue to be accurate in the future. No one should act on such information without appropriate professional 
advice after a thorough examination of the particular situation.

To the extent permissible by law, Newton & Henry and its associated entities shall not be liable for any errors, omissions, defects or misrepresentations 
in the information or for any loss or damage suffered by persons who use or rely on such information (including for reasons of negligence, negligent 
misstatement or otherwise).

Liability limited by a scheme approved under Professional Standards Legislation.
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